UNIVERSITY Weady £-taries!
of HAWAI'T*
MANOA

Ke Kulanui 0 Hawai'i ma Manoa

May 22 2026

(sent via email to: syrmos@hawail.edu)

PERSONAL AND CONFIDENTIAL

Dear Dr. Syrmos:

| am pleased to provisionally offer you an appointment as Chancellor at the University of
Hawai'i at Manoa (Pos No. TBD). Your appointment and starting salary are subject to approval
by the Board of Regents (BOR). My request to the BOR for your appointment, inctuding starting
salary, will be considered for action at a BOR meeting to be tentatively held in earty June 2026.
Upon approval, a formal confirmation of this offer will follow.

Subject to final approval, your initial appointment will be for one year beginning July 1,
2026 or thereafter, and will continue in accordance with BOR policies and subject to salisfactory
annual evaluations. Your initial annual salary will be $450,000 ($37,500 monthly). Subsequent
salary adjustments and reappointments shall continue 1o be in accordance with University
policies and procedures. Your benefits, including enrollment in the Hawai'i Employer-Union
Health Benefits Trust Fund, retirement benefits, and vacation and sick leave, as well as the
terms of your employment, shall continue to be governed by University policies and procedures
and applicable, State laws, rules, and regulations. The University policies and procedures can
be found here: htip://www.hawaii.edu/policy. Your name, proposed appointment and salary will
be publicly posted on the BOR website {www.hawaii.edu/bor) as part of the BOR meeting
agenda five calendar days before the designated BOR meeting, in accordance with State of
Hawai'i (State) law.

We look forward to developing a long standing relationship with you and hope you view
your appointment as an opportunity to make a positive and meaningful impact across all
campuses and centers for the University of Hawai'i. Please understand, however, that your
employment with the University of Hawai'i in this position is at-will, which means that either you
or the University are free to end the employment relationship with or without cause, in
accordance with Board Policy 9.212, which can be found here:
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2444 Dole Sireet, Bachman Hall 2
Honolulu, Hawail 9682
Telephone: (808) 956-82(

An Equal Opponunity Ingtitutic








