
Bargaining Unit 13
TENTATIVE AGREEMENT
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ARTICLE 45 - TRAVEL

A. Applicable rules, ordinances, and policies. Except as modified by this

Article, Chapter 3-10, Hawai'iAdministrative Rules, in the case of the State, and

applicable rules, regulations, ordinances, or policies, in the case of the county

jurisdictions, shall remain applicable for the duration of this Agreement.

B. Travel occurring on same island. When an Employee is required to

work in locations, which make it impracticable and undesirable to return home at the

end of a workday, with prior approval one of the following shall apply:

1. lf commercial lodging is utilized, the Employee shall be paid a travel

allowance pursuant to Paragraph D.

2. lf commercial lodging is not available, such as in mountainous or other

remote areas, the Employer shall provide cabins or tentage and needed camping

supplies and equipment. At the Employee's option, the Employer shall also provide

adequate stores of food or pay the Employee twenty dollars ($20.00) per day in lieu

thereof. The twenty dollars ($20.00) per day shall be applicable for each twenty-four

(24) hour period or portion thereof, calculated from the beginning of the Employee's

work day until the Employee's return to the Employee's permanent workplace from

the mountainous or other remote area.

3. lf non-commercial lodging is available, the Employer shall have the

option to select such lodging for the Employee's use. At the Employee's option, the

Employer shall also provide adequate stores of food or pay the Employee twenty

dollars ($20.00) per day in lieu thereof. The twenty dollars ($20.00) per day shall be
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applicable for each twenty-four Q$ hour period or portion thereof, calculated from the

beginning of the Employee's work day until the Employee's return to the Employee's

permanent workplace from the non-commercial lodging.

C. Off-island travel to mountainous or other remote areas

1. Whenever an Employee is required to travel on official business to

mountainous or other remote areas where no commercial lodging is available, the

Employer shall provide cabins, tentage, or shall arrange for lodging within available

facilities, and shall provide adequate stores of food or pay the Employee twenty dollars

($20.00) per day in lieu thereof.

2. Notwithstanding the provisions of this paragraph, a mutual agreement

may be arranged among Employees with the Employer to provide for per diem

expenses in lieu of this paragraph.

D. lntra-statetravel

1. When an Employee is required to travel on official business to another

island the Employee shall be provided with a per diem of ninety dollars ($90.00) per

twenty-fou r (24) hou r day.

2. ln the case of official travel time involving a fraction of a day, the

allowable claim shall be in terms of quarter-day periods, with the quarter-day periods

measured from midnight. ln computing the amount of per diem, the official travel

time shall begin one (1) hour before the scheduled flight departure time and shall end

upon the return to the Employee's home airport; provided that effective July 1,2020,

the official travel time shall begin ninety (90) minutes before the scheduled flight

departure time and shall end thirty (30) minutes after the return to the Employee's

home airport. This computation shall be applicable to all trips, except one-day trips

(leaving and returning on the same day). ln the case of one-day trips, the Employee
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shall be entitled to a meal allowance of twenty dollars ($20.00) in lieu of per diem

3. When an authorized leave is added before or after the official travel, the

per diem amount shall be the same as that which would have been allowed if the

authorized leave had not been taken.

E. Out-of-statetravel

1. When an Employee is required to travel on official business to areas

outside the State of Hawai'i, the Employee shall be provided a per diem of one

hundred forty-five dollars ($145.00) pertwenty-four (24) hourday.

2. ln the case of official travel time involving a fraction of a day, the

allowable claim shall be in terms of quarter-day periods, with the quarter-day periods

measured from midnight. ln computing the amount of per diem, the official travel time

shall begin no later than twenty-four (24) hours prior to the time the Employee is to be

at work at the out-of-state destination. The Employee shall be scheduled to arrive at

the out-of-state destination (applicable airport) at least ten (10) hours before reporting

for duty. Theofficial travel time shall end upon the Employee's return to the

Employee's home airport. All calculations will be based on Hawaiian Standard Time.

3. When an authorized leave is added before or after the official travel, the

per diem amount shall be the same as that which would have been allowed if the

authorized leave had not been taken.

F. Reimbursement for commercial lodging expenses in excess of the lodging

allowance. lncluded in the per diem rate designated in paragraphs D and E shall be a

daily allowance for commercial lodging except for one-day trips. For intra- state travel,

this lodging allowance shall be fifty dollars ($50.00) per twenty-four (24) hour day. For

outof-state travel, this allowance shall be eighty-five dollars ($85.00) per twenty-four

(24) hour day.
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Whenever an Employee's commercial lodging cost exceeds the applicable

lodging allowance, the Employee shall be entitled to an additional amount added to

the Employee's per diem. This amount shall equal to the difference of the actual

daily cost of commercial lodging and the applicable allowance provided herein,

multiplied by the number of days spent on commercial lodging. Unless otherwise

waived by the Employer request for commercial lodging expenses in excess of the

lodging allowance shall be made in advance of the Employee's trip.

G. Advanced per diem and Reimbursements

Whenever possible, an Employee shall receive advanced per diem for official

travel. The Employer shall reimburse Employees who request reimbursement for

excess lodging expenses as soon as possible.

H. Furnished Meals and Lodging

When lodging or meals are provided at no cost to the Employees, the

Employer shall continue its existing practices in adjusting the per diem amounts.

However, the per diem allowance provided herein shall not be adjusted when meals

are included in conference programs.

l. Mileage reimbursement.

1. The term "vehicles" as used in this paragraph only applies to

automobiles, trucks, vans, or buses.

2. Employees who are authorized to use their private vehicles to carry out

their duties and responsibilities shall be reimbursed at the standard mileage rate

prescribed by the lnternal Revenue Service for each mile traveled for business

purposes.

3. Employees who are presently being provided automobile allowance for
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the required use of their private vehicles in the performance of their official duties shall

continue receiving such allowances, provided that the amount of the allowance may be

modified through a separate memorandum of agreement mutually agreed to by the

Union and the Employer concerned. However, allowances shall be terminated when

the Employer no longer requires the Employees to use their private vehicles in the

performance of their official d uties.

4. Mileage reimbursement to and from home to work site shall be allowed

for all call back work and for overtime work on scheduled days off and holidays, except

for Employees whose normalwork hours include the holiday.

Effective Julv 1. 2026. all of the above shall be replaged in its entiretv with the

followinq:

A. Professional Meetinqs/Traininqs.

ln recoqnition of the value in Emplovees attendins professional

meetinos/traininos as oart of their normal professional activifu and their
professional development. the Emplover will endeavor to facilitate the travel of

Emplovees to professional meetinqs/traininqs. as determined bv the Emplover

insofar as is oossible without nq with maintaininq the efficiencv of

operations within available funds.

B. Applicable rules. ordinances. and policies. Except as modified bv

this Article. Chapter 3-10. Hawai'i Administrative Rules. in the case of the State.

and aoolicable rules. requlations. ord inances, or policies. in the case of the

countv iurisdictions. shall remain applicable for the duration of this Aqreement.
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c. Overnioht Travel On-lsland. nter-lsland and Out-of-State.

The Emplover's present rules and requlations on Travel Policies and

Procedures shall be amended to provide for the following:

1. When Emolovees are reouired to travel on official business and such

travel requires an overniqht stav. thev shall be provided with a travel allowance

consistins of: (1) the applicable federal (U.S. General Services Administration)

allowance for meals and incidental expenses (M&lE): ptus (21 reimbursement of
actual lodsinq expenses. which shall not exceed the federal (U.S. Gengral

Services Administration) lodqing allowance. Lodqing expenses,in excess of the

federal lodqinq allowance mav be requested on an exception basis. Such

requests for lodqinq expenses in excess of the applicable federal rate shall be

reasonable. shall be aooroved in advance of the Emplovee's trip. and shall
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require submittal of receipts prior to reimbursement.

2. Nothinq in this Daraoraoh shal I preclude Emplovees from acceptinq

M&lE and reimbursement for actual lodqinq expenses which are Iess than the

federal allowable rates.

3. ln the case of official travel time involvinq a fraction of a dav. the

allowable claim for M&lE shall be prorated in terms of quarter-dav periods

measured from midnight. ln qomputing the amount of per diem. the official travel

time shall besin ninetv (90) minutes befgre the scheduled fliqht departure time

and shall end thirtv (30) minutes after the return to the Emplovee's home airport.

Unless otherwise authorized bv the plover. allowable travel time is the time

necessarv to travel bv the most direct route to and from the points specified in

the approved travel plan or request. plus the time necessarv to conduct the

req uired official business.
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D. lnter-lsland Travel not involving an Overniqht Stav.

For inter-island travel not involvino an overniqht stav. the Emplover will

orovide the Emolovee with an al nce of thirtv dollars (S30.00).
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E. Travel to mountainous or other remote areas.

1. Whenever an Emolovee is reo ired to travel on official business to

mountainous or other remote afeas where no commercial lodqinq is available. the

Emplover shall provide cabins. tentaqe. or shall arranqe for lodqinq within

available facilities. and shall provide adequate stores of food or pav the Emplovee

thirtv dollars ($30.00) per dav in lieu thereof.

2. Notwithstanding the provisions of this paraqraph. a fnutual
aqreement mav be arranqed among Emplovees with the Emplover to provide for

M&lE expenses in lieu of this paraqraph.

F. Advanced M&lE and Reimbursements.

Whenever oossible- an Emolovee s I receive advanced M&lE for official

travel. The Emplover shall reimburse Fmplovees who request reimbursement for

lodqinq expenses as soon as possible.

G. Furnished Meals and Lodqinq.

When lodqing or meals are provided at no cost to the Emplovees. the

Emolover shall continue its existino o in adiustinq the M&lE amounts.

However. the M&lE allowance provided herein shall not be adiusted when meals

are included in conference programs.
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H. Mileaqe Reimbursement.

1. The term "vehicles" as used in this paraqraph onlv applies to

automobiles. trucks. vans. or buses.

2. Emplovees who are authorized to use their private vehicles to carrv

out their duties and resoonsibilities sha ll be reimbursed at the standard mileaoe

rate prescribed bv the lnternal Revenue Service for each mile traveled for

business purposes.

3. Emplovees who are presentlv being provided with automobile

allowance for the reouired use of their te vehicles in the oerformance of their

official duties shall continue receivino s ch allowances. provided that the amount

of the allowance mav be modified throuqh a separate memorandum of aqreement

mutuallv aoreed to bv the Union and the Emplover concerned. However.

allowances shall be terminated when the Emplover no lonqer requires the

Emolovees to use their orivate vehicles the performance of their official duties.

4- Mileaoe reimbursement to and from home to work site shall be

allowed for all call back work and for overtime work on scheduled davs off and

holidavs. except for Emplovees whose normal work hours include the holidav.
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ARTICLE 51 - SALARIES

Delete the existing language in its entirety and replace with the following

A. The salarv schedule in effect on June 30. 2025 shall be desiqnated as

Exhibit A.

B. Subiect to the aooroval of the resoective leoislative bodies and
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effective J lv 1.2025:

1. Step Movement:

a. Emplovees eliqible for step movements from Julv 1. 2025

throuqh June 30. 2026 in accordance with Paraqraph P. of Article 14.

Gompensation Adiustment. shall receive their step movements on their

step movement dates.

2. Salarv Schedule:

a. The salarv schedule desiqnated as Exhibit A shall be amended

to reflect a two and twelve hund s percent e12%l increase and such

amended schedule shall be desiqnated as Exhibit B.

b. Following 8.2.a. above. Emplovees shall be placed on the

corresoondino Dav ra e and step of Exhibit B.

c. Emplovees not administrativelv assigned to the salarv

schedule shall receive a two and twelve hundredths percent (2.12%) pav

increase.
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3. Lump Sum Pavment:

Emplovees who are not eligible for step movements for the duration of the

contract period or not administrativelv assiqned to the salarv schedule as

of June 30.2025. shall receive a -time lumn sum Davment of two

thousand dollars ($2000). Emplovees who are less than full-time shall

receive a prorated amount of this lump sum pavment.

C. Subiect to the approval of the respective leqislative bodies and

effective Julv 1 ,2026:

1. Step Movement:

a. Emplovees eliqible for step movements from Julv 1. 2026

throuqh June 30.2027 in accordance with Paraqraph P. of Article 14.

Compensation Adiustment. shall receive their step movements on their

step movement dates.

2. Salarv Schedule:

a. The salarv schedule desisnated as Exhibit B shall be amended

to reflect a two and ninefu-five hund redths percent (2.95o/ol increase and

such amended schedule shall be desiqnated as Exhibit C.

b. Followino C.2.a. above. Emplovees shall be olaced on the

corresoondino oav e and steo of Exhibit C

c. Emplovees not administrativelv assiqned to the salarv

schedule shall receive a two and ninetv-five hundredths percent (2.95%)

pav increase.
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D. Subiect to the aooroval of respective leqislative bodies and

effective Julv 1. 2027:

1. Step Movement:

a. Emolovees elioible for movements from Julv 1 .2027

throuqh June 30.2028 in accordance with Paraqraph P. of Article 14.

Comoensation Adiustment- shall ive their step movements on their
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step movement dates

2. Salarv Schedule:

a. The salarv schedule desiqnated as Exhibit C shall be amended

to reflect a two and seventv-seven hundredths percent (2.77%) increase

and such amended schedule shall be desiqnated as Exhibit D.

b. Followinq D.2.a. above. Emplovees shall be placed on the

corresoondino Dav ra e and step of Exhibit D.

c. Emplovees not administrativelv assiqned to the salarv

schedule shall receive a two and tv-seven hundredths oercent
(2.77%) pav increase.

E. Subiect to the approyal of the respective leqislative bodies and

effective Julv 1 ,2028:

1. Steo Movement:

a. Emplovees eliqible for step movements from Julv 1. 2028

throuqh June 30. 2029 in accordance with Paraqraph P. of Article 14.

BU 13, Article 51 - Salaries Page 3 of4
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Compensation Adiustment. shall receive their step movements on their

step movement dates.

2. Salarv Schedule:

a. The salarv schedule desion ted as Exhibit D shall be amended

to reflect a three and seventeen hundredths percent (3.17%) increase and

such amended schedule shall be desiqnated as Exhibit E.

b. Followinq E.2.a. above. Emplovees shall be placed on the

correspondinq pav ranqe and step of Exhibit E.

c. Emplovees not ?dministrativelv assiqned to the salaru

schedule shall receive a three and seventeen hundredths percent (3.17%)

pav increase.

BU 13, Article 51 - Salaries Page 4 ol 4
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ARTICLE 52 - HAWAI'I EMPLOYER.U ION HEALTH BENEFITS TRUST FUND

Delete the existing language in this Article in iE entirety and replace with the

following:

A. "Health Benefit Plan" shall mean the medical PPO. HMO. prescription

drug, dental, vision and dual coveraqe medical plans.

B. Effective Julv 1 ,2025

Subiect to the applicable provisions of Chapter 87A and 89. Hawaii Revised

Statutes. the Emplover shall pav monthlv contributions which include the cost of

anv Hawaii Emplover-Union Health Benefits Trust Fund (Trust Fundl

administrative fees to the Trust Fund Julv 1 .2025. not to exceed the
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monthlv contribution amounts as specified below:

1. For each Emplovee-Beneficiarv with no dependent-beneficiaries

enrolled in the followinq Trust Fund health benefit plans:

BENEFIT PLAN TOTAL EMPLOYER

MONTHLY CONTRIBUTION

a. Medical (PPO or HMO) (medical. druq & chiro) $534.36

d. Dual coveraqe (medical & druq) $ 21.58

BU 13, Article 52
Hawai'i Employer-Union Health Benefits Trust Fund
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The Emplover shall pav the same monthlv contribution for each

member enrolled in a self onlv medical olan (PPO or HMO). reoardless of which
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plan is chosen: orovided that the dollar mount contributed bv the Emnlover shall

not cause the emplover share to exceed 90% of the total premium.

2. For each Emplovee:Beneficiarv with one dependent-beneficiarv

enrolled in the followinq Trust Fund health benefit plans:

BENEFIT PLAN TOTAL EMPLOYER

MONTHLY CONTRIBUTION

a. Medical (PPO or HMO) (medical. druq & chiro) ${.297.92

b. Dental $ 48.46

d. Dual coveraqe (medical & druq) $ 38.50

The Emolover shall oav the same monthlv contribution for each member

enrolled in a two-oarfu medical olan (P or HMO). reqardless of which nlan is

chosen: provided that the dollar amount contributed bv the Emplover shall not

cause the emplover share to exceed 90% of the total premium.

3 For each Emolovee-Beneficia with two or more deoendent-

beneficiaries enrolled in the followinq Trust Fund health benefit plans:

BENEFIT PLAN TOTAL EMPLOYER

MONTHLY CONTRIBUTION

a. Medical (PPO or HMO) (medical. druq & chiro) $1.654.70

b. Dental $ 72.70

BU '13, Article 52
Hawai'i Employer-Union Health Benefits Trust Fund

Page 2 of 6



c. Vision $ 6.12

e dical & d

The Emolover shall oav the same lv contribution for each member

enrolled in a familv medical plan (PPO or HMO). reqardless of which plan is

chosen: orovided that the dollar amou contributed bv the Emolover shall not
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cause the emplover share to exceed 90% of the total premium.

4. For each Emplovee-Beneficiarv enrolled in the Trust Fund qroup life

insurance plan. the Emplover shall pav $4.12 per month which reflects one

hundred percent (f 00%) of the monthlv premium and anv administrative fees.

C. Effective Julv 1. 2026

Subiect to the applicable provisions of Chapter 87A and 89. Hawaii Revised

Statutes. effective Julv I .2026 for ola vear 2026-2027. with the exceotion of
items C 1 d__ c2d. c3d and C wh tch s I be as described below- the Emnlove r4.

shall pav a specific dollar amount equivalent to sixtv percent (60%) of the final
premium rates established bv the Fund Board for the respective health

benefit plan. plus sixtv percent (60%) of anv administrative fees.

1, The amounts paid bv the Emplover shall be based on the plan vear

2026-2027 final mcinthlv oremium rates established bv the Trust Fund for each

Emplovee-Beneficiary with no dependent-beneficiaries enrolled in the followinq

Trust Fund health benefit plans:

BENEFIT PLAN

a. Dental

b. Vision

BU 13, Article 52
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c. Dual coverage (medical & druq)

d. Medical (PPO or HMOI (medical. druq & chiro) - the Emolover shall
pav the same monthlv contribution for each member enrolled in a self onlv

medical olan. reoardless of which olan chosen. The amount shall be based on

60% of the total premium of the HMSA 80-?0 medical plan (with druq & chiro).
provided that the dollar amount contributed bv the Emplover shall not cause the

emplover share to exceed 90% of the total premium.

2. The amounts paid bv the Emplover shall be based on the plan vear

2026-2027 final monthlv oremium rates established bv the Trust Fund for each

Emplovee-Beneficiarv with one dependent-beneficiarv enrolled in the following

Trust Fund health benefit plans:

BENEFIT PLAN

a. Dental

b. Vision

c. Dual coveraqe (medical & druq)

d. Medical (PPO or HMO) (medical. drus & chiro) - the Emplover shall
pav the same monthlv contribution for each member enrolled in a two-partv

medical plan. regardless of whiGh plan is chosen. The amount shall be based on

60% of the total oremium of the HMSA 80-20 medical olan (with druo & chirol.
provided that the dollar amount contri bv the Emplover shall not cause the

emplover share to exceed 90% of the total premium.

3. The amounts paid bv the Emplover shall be based on the plan vear

2026-2027 final monthlv oremium rates established bv the Trust Fund for each

Emplovee-Beneficiarv with two or more dependent-beneficiaries enrolled in the

followinq Trust Fund health benefit plans:

BU 13, Article 52
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BENEFIT PLAN

a. Dental

b. Vision

c. Dual coveraqe (medical & druq)

d. Medical {PPO or HMO} {medic . druq & chiro) - the Emolover shall

oav the same mo lv contribution for each member enrol in a familv medical
plan. reqardless of which plan is chosen. The amount shall be based on 60% of
the total oremium of the HMSA 80-20 medical olan (with druq & chiro). orovided

that the dollar amount contributed bv the Emplover shall not cause the emplover

share to exceed 90% of the total premium.

4. For each Emplovee-Beneficiarv enrolled in the Trust Fund qroup life

insurance olan. the Emolover shall v one hundred oercent H00o/ol of the
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monthlv oremium and nv administrative fees.

D. No later than three (3) weeks after the Trust Fund Board formallv

establishes anC adopts the final premium rates for Fiscal Year 2026-2027. the

Office of Collective Barqaininq shall distribute the final calculation of the

Emplovers' monthlv contribution amounts for each health benefit plan.

E. Pavment for Plans Eliminated or Abolished. The Emplover shall

make no Davments for anv and all o iums for anv portion or oart of a Trust

Fund health benefit plan that the Trust Fund Board eliminates or abolishes.

F. Roundinq Emolover's Month Contribution. Whenever the

Emplover's monthlv contribution (premium plus administrative fee) to the Trust

Fund is Iess than one hundred oercent fi00o/ol of the monthlv oremium amount.

such monthlv contribution shall be rounded to the nearest cent as provided

below:

BU 13, Article 52
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12

13

1,4

15

1,6

17

18

19

20

21

22

23

1. When roundino to the nearest ce t results in an even amount. such

even amount shall be the Emplover's monthlv contribution. For example:

(a) $11.397 = $11.40 = $11.40 (Emplover's monthlv contribution)
(b) $11.382 = $11.38 = $11.38 (Emplover's monthlv contribution)

2. When roundinq to the nearest cent results in an odd amount. round

to the lower even cent. and such even amount shall be the Emplover's monthlv

contribution. For example:

(a) $11.392 = $11.39 = $11.38 (Emplover's monthlv contribution)
(b) $11.386 = $11.39 = $11.38 (Emplover's monthlv contribution)

All emplover contributions effective Julv 1. 2025 reflect the roundinq

described in item F. Emplover contributions effective Julv 1. 2026 shall be

rounded as described in item F. after Trust Fund Board formallv establishes

and adopts the final premium rates for Fiscal Year 2026-2027.

G. lf an aqreement covering periods bevond the term of this Agreement

is not executed bv June 3O- 2O27 - Emo r contributions to the Trust Fund shall

be the same monthlv contribution amo unts paid in plan vear 2026-2027 for the

Health Benefit Plan approved bv the Trust Fund includinq anv monthlv

administrative fees.

BU 13, Article 52
Hawai'i Employer-Union Health Benefits Trust Fund
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Bargaining Unit 13
TENTATIVE AGREEMENT
Employe
Union
Date

ARTICLE 54 - DURATION

Delete the existing language in this Article in its entirety and replace with the following:

The Unit 13 Aqreement shall be effective July 1.2025 and shall remain in

full force and effect to and includinq June 30. 2029. Durinq the term of this

Aqreement. the parties shall meet on Emplover EUTF contributions for the plan

rs 2027-2028 and 2028-2029 ivi written notice to th

intent to reopen bv Januarv 31. 2027.

ln the event the parties reach aqreement on the Emplover's contribution to

EUTF. such amended article shall be effective no earlier than Julv 1. 2027. and

shall remain in effect to and includinq June 30,2029. The entire Unit 13

Agreement shall be renewed thereafter in accordance with statutes unless either
partv hereto qives written notice to the other partv of its desire to modifv. amend.

or terminate the Unit 13 Aqreement.

Notices and proposals shall be in writinq and shall be presented to the

other partv between June 15 and June 30. 2028. When the notice is qiven.

otiations for a new Unit 13 reement shall commence n m

aqreeable date following the exchange of written proposals.

1tA---

1

2
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